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ticipation of a company in the general meeting of any other company 
in which it holds shares. 

Winding Up. A liquidator in a voluntary winding up of a company 
must, subject to fine, file a notice of his appointment with the registrar 
within twenty-one days. He must also within seven days give notice 
to all creditors of the company of a meeting of creditors within twenty- 
one days and publish the notice. The creditors may accept the liquida- 
tor or ask the court for a different one and the court on such application 
may order a new appointment either as sole liquidator or joint liquidator. 
Costs and payments are to be determined by the courts. Provisions are 
made for determination by the courts, in regard to the sufficiency of 
reasons for winding up, and of the legal details connected with that 
process, and with appeals against the validity of the action. Directors 
are made criminally liable if they act without being qualified, whereas 
under the law of 1900 they were liable only in a civil action. 

Foreign Companies. Companies incorporated outside of the United 
Kingdom, but doing business therein must file with the registrar, a certi- 
fied copy of their charters, statutes, and articles of association in the 
English language, a list of their directors, and the names of their author- 
ized agents in the United Kingdom. They are required also to file with 
the registrar the summary required of domestic companies. Every 
foreign company which uses the word " limited" must give in its prospec- 
tuses the names of the country wherein incorporated, and must exhibit 
the same on its letter heads and conspicuously in its offices. Criminal 
liability follows default in this respect. 

Definitions. Sixteen sections are added for purposes of interpreta- 
tion of statutes and their applicability and the definitions and applica- 
tion of words and phrases. 

Operation. The new law is made operative at once in its provisions 
relating to perpetual debentures and the power of a company to reissue 
redeemed debentures. The remainder of the law will become operative 
July 1, 1908. 

John A. Lapp. 

Industrial Disputes. A law to aid in the prevention and settlement 
of strikes and lockouts in mines and in industries connected with 
public utilities, was enacted by the parliament of Canada and assented 
to March 22, 1907. 

The law is cited as the "industrial disputes investigation act." 
It applies specifically to public utilities, such as gas, electric light, 
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water and power works, to transportation and communication and 
to mining industries. However, provision is made that any dispute 
between a railway company and its employees may be referred for 
the purpose of conciliation and investigation under the provisions 
concerning railway disputes in the conciliation and labor act. 

The act may also be made to apply to disputes in industries and 
trades other than those specifically included under its provisions 
whenever the parties to such a dispute make joint application to have 
a board of conciliation and investigation established. 

The act does not apply in any case in which the employees affected 
by the dispute are fewer than ten. 

The term "industrial dispute" includes any dispute relating to 
" (1) the wages, allowance or other remuneration of employees or the 
price paid or to be paid in respect to employment; (2) the hours of 
employment, sex, age, qualifications or status of employees, and the 
mode, terms and conditions of employment; (3) the employment of 
children or any person or persons or class of persons or the dismissal 
or refusal to employ any particular person or persons or class of 
persons; (4) claims on the part of an employer or any employee as 
to whether, and if so, under what circumstances, preference of em- 
ployment should or should not be given to one class over another of 
persons being or not being members of labor or other organizations, 
British subjects or aliens; (5) materials supplied and alleged to be 
bad, unfit or unsuitable, or damage alleged to have been done par- 
ticular work; (6) any established custom or usage either generally 
or in particular district affected; (7) the interpretation of an agree- 
ment or a clause thereof." 

The general administration of the act is placed under the minister 
of labor. A register of boards of conciliation and investigation to 
be appointed by the governor in council is also provided for. It is 
made the duty of the registrar to receive and deal with applications 
by employers or employees for a reference of any dispute; to assist in 
constituting the boards as speedily as possible; to assist in giving 
effect to the recommendations of the boards; to register particulars 
cf all proceedings before boards and to safeguard all documents re- 
lating to proceedings; to supply to any parties who request informa- 
tion, the necessary forms relating to proceedings before the board; 
and generally to do all things necessary in the performance of his 
duties prescribed under the act. 

A dispute may be referred to a board of conciliation and investiga- 
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tion whenever the parties thereto are unable to adjust it. Either 
of the parties to the dispute may make application to the minister 
of labor for the appointment of a board and whenever an applica- 
tion is made the minister is required to establish a board if satisfied 
that the provisions of the act apply. 

The procedure for reference of any dispute to a board requires that 
the application be made in writing in prescribed form, and in sub- 
stance be a request to the minister to appoint a board. The applica- 
tion is to be accompanied by a statement setting forth: the parties 
to the dispute; the nature of the dispute, including any claims or 
demands made by either party upon the other to which exception is 
taken; an approximate estimate of the number of persons affected, 
and the efforts made by the parties themselves to adjust the dispute. 
There is further required a statutory declaration setting forth that, 
failing an adjustment of the dispute or a reference thereof to a board 
of conciliation and investigation, a lockout or strike as the case may 
be, will, to the best knowledge and belief of the declarant, follow, and 
that the necessary authority to declare such strike or lockout has been 
obtained. The application may also mention the name of a person 
who is willing and ready to act as a member of the board. 

Every board is to consist of three members appointed by the 
minister of labor The procedure for appointment of members of 
the board requires that each party to the dispute may, at the time 
of making application or within five days after being requested to 
do so by the minister, recommend the name of one person who is 
willing and ready to act, and the minister of labor is required to 
appoint such person a member. If either of the parties fail to make 
any recommendation within the time prescribed, the minister is 
required to appoint a fit person to be a member of the board, and 
such member is deemed to be appointed on the recommendation of 
such party. The third member, who is to act as chairman, is to be 
appointed upon the recommendation of the other two members, or, 
if they fail to act within the prescribed time, the minister is required 
to appoint a fit person, who is deemed appointed on the recommenda- 
tion of the other two members. No person is permitted to act as a 
member of the board who has any pecuniary interest in the issue of 
the dispute, and before entering upon duty members are required 
to take an oath of office and of secrecy as regards the evidence. 

The board has extensive powers for investigation. It is em- 
powered to summon witnesses; to compel testimony; and to require 
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the production of books and documents necessary to a full investiga- 
tion of matters into which it is inquiring. For the purpose of secur- 
ing evidence the board is vested with the ordinary powers of a court 
of record in civil cases and in addition it is authorized to accept, 
admit, and call for such evidence as in equity and good conscience 
it thinks fit, whether strictly legal evidence or not. With the consent 
of the minister, it is authorized to employ competent experts and 
examiners to make an examination of the books or official reports of 
either party and to advise it upon any technical or other matters 
material to the investigation; but such reports are not to be disclosed 
without the consent of both the parties to the dispute. 

Any party to a reference may be represented before the board by 
counsel. Every party appearing by a representative is to be bound 
by the acts of such representative, but no counsel is entitled to 
appear before the board except with the consent of the parties to the 
dispute, and notwithstanding such consent the board may decline 
to allow counsel to appear. 

The proceedings are to be conducted in public, but the board may, 
on its own motion or on the application of any of the parties, direct 
that all persons other than the parties to the dispute, their represen- 
tatives, the officers of the board, and the witnesses under examination 
withdraw. 

It is made the duty of the board to endeavor to bring about a 
settlement of every dispute referred to it. In the course of its 
inquiries it may make suggestions for inducing the parties to come 
to a fair settlement and may adjourn the proceedings for a reasonable 
time to allow the parties to agree upon terms. If a settlement is 
effected during the reference, a memorandum of the terms is to be 
drawn up by the board and signed by the parties to the dispute, and 
if the parties so agree, the terms may be made binding. A copy of 
the agreement and a report of the proceedings is to be forwarded to 
the minister of labor. 

If a settlement is not effected, the board is required to make a full 
report to the minister setting forth the various proceedings and steps 
taken for ascertaining the facts. It is also required to report its 
findings, including the cause of the dispute and the recommenda- 
tions for settlement. The recommendation is to deal with each item 
of the dispute and is to state what in the board's opinion ought or 
ought not to be done by the respective parties concerned. When- 
ever expedient, the recommendation is also to state the period dur- 
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ing which the proposed settlement should continue in force and the 
date from which it should commence. 

Either party to a dispute which may be referred to a board may 
agree in writing at any time before or after the board has made its 
report, to be bound by the recommendation of the board in the same 
manner as parties are bound upon an award made pursuant to a 
reference to arbitration on the order of a court of record. Every 
agreement so to be bound made by one party is to be forwarded to 
the registrar, who is required to communicate it to the other party 
and if the other party agrees in like manner to be bound by the 
recommendation of the board, then the recommendation is to be 
made the ruling of the court on the application of either party and is 
to be enforced in like manner. 

Strikes and lockouts prior to and pending a reference to a board 
are made illegal but it is provided that nothing in the act is to pro- 
hibit the suspension or discontinuance of any industry or of the 
working of any persons therein for any cause not constituting a 
lockout or a strike. It is further provided that except where the 
parties have entered into an agreement to make the recommendation 
of the board binding the act shall not be held to restrain any employer 
from declaring a lockout, or any employee from going on strike in 
respect of any dispute which has been duly referred to a board and 
which has been dealt with under the provisions of the act. 

Employers and employees are required to give at least thirty days' 
notice of an intended change affecting conditions of employment 
with respect to wages or hours; and in every case where a dispute 
has been referred to a board the relations of the parties to the dispute 
are to remain unchanged pending proceedings; however, if in the 
opinion of the board either party uses this or any other provision 
of the act for the purpose of unjustly maintaining a given condition 
of affairs through delay, the party so offending is liable to pen- 
alties. 

Any employer declaring or causing a lockout contrary to the pro- 
visions of the act, is made liable to a fine of not less than $100 nor 
more than $1000 for each day or part of a day that such lockout 
exists, and any employee who goes on strike contrary to the provisions 
of the act is made liable to a fine of not less than $10 nor more than 
$50 for each day or part of a day that such employee is on strike. 
A penalty of not less than $10 nor more than $50 is also provided for 
inciting to a lockout or a strike. The procedure for enforcing penal- 
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ties is the same as that prescribed by Part XV of the Criminal Code, 
relating to summary convictions. 

All expenses incurred by the government in the administration of 
the act are to be defrayed out of appropriations made by parliament 
for that purpose. 

M. A. S. 

Inheritance Taxation. A great majority of the States have passed 
legislation taxing inheritances either direct or collateral, or both. Penn- 
sylvania began as early as 1826 to tax property inherited by collateral 
heirs, and Virginia and Maryland followed in 1844 and since then nearly 
all of the States have passed laws relating to this subject. A majority 
of the laws now in force taxing collateral heirs have been passed or 
modified since 1900, and nearly all the laws taxing direct heirs have 
been passed or amended since that date. The present law in Idaho was 
passed in 1907; it imposes a tax on property inherited by both direct 
and collateral heirs. The Texas law was passed about the same time 
and imposes a graduated tax on property inherited by collateral heirs 
only (Laws 1907, p. 496). Massachusetts has had a collateral inherit- 
ance tax since 1891, but in 1907 this law was made more complete by a 
tax on direct heirs (Laws 1907, c. 563). Connecticut and New Hamp- 
shire have added minor amendments to their laws already in force, and 
West Virginia by a few minor changes in the law as enacted in 1887 now 
imposes a tax on property inherited by direct as well as by collateral 
heirs (Laws 1907, c. 55). 

The Idaho law is very similar to the present Wisconsin law. The 
rate of taxation depends upon the relationship and upon the amount 
inherited, and not upon the size of the estate. The law applies to all 
property transferred by deed, grant, sale or gift, made in contemplation 
of the death of the grantor, or intended to take effect after his death. 
The whole system is rather complicated with its exemptions, groups, 
rates and relationships, but the general plan is simple enough, and it 
may best be understood by considering the relationships, exemptions 
and primary rates first. The primary rates apply only to property or 
beneficial interest exceeding the exemption which applies to the group, 
and not exceeding $25,000. By using the relationship group as the base, 
we get the following classifications: 

1. If the person entitled to any beneficial interest in the property 
is a husband, wife, lineal issue, lineal ancestor of the decedent, or any 
child adopted as such in conformity with the laws of the State of Idaho, 



